Appendix 3 — Drug-Free Workplace Certification
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CERTIFICATION REGARDING DRUG-FREE WORKPLACE REQUIREMENTS
This certification is required by the regulations implementing the Drug-Free Workplace Act of 1988, 34 CFR Part 85, Subpart

F. The regulations, published in the January 31, 1989 Federal Register, require certification by grantees, prior to award, that
they will maintain a drug-free workplace. The certification set out below is a material representation of fact upon which
reliance will be placed when the agency determines to award the grant. False certification or violation of the certification
shall be grounds for suspension of payments, suspension or termination of grants, or government-wide suspension or
debarment (see 34 CFR Part 85, Sections 85.615 and 85.620).

GRANTEES OTHER THAN INDIVIDUALS
A. The grantee certifies that it will provide a drug-free workplace by:

(a) Publishing a statement notifying employees that the unlawful manufacture, distribution, dispensing,
possession or use of a controlled substance is prohibited in the grantee’s workplace and specifying
the actions that will be taken against employees for violation of such prohibition;

(b) Establishing a drug-free awareness program to inform employees about -(

1) The dangers of drug abuse in the workplace;

2) The grantees policy of maintaining a drug-free workplace;

3) Any available drug counseling, rehabilitation, and employee assistance programs; and

4) The penalties that may be imposed upon employees for drug abuse violations occurring in the
workplace;

(c) Making it a requirement that each employee to be engaged in the performance of the grant be given
a copy of the statement required by paragraph a);

(d) Notifying the employee in the statement required by paragraph (a) that, as a condition of

employment under the grant, the employee will

1) abide by the terms of the statement; and

2) notify the employer of any criminal drug statute conviction for a violation occurring in the
workplace no later than five days after such conviction;

(&) Notifying the agency within ten days after receiving notice under subparagraph (d) (2) from an

employee or otherwise receiving actual notice of such conviction;

(fy Taking one of the following actions, within 30 days of receiving notice under subparagraph

{d) 2), with respect to any employee whe is so convicted --
1) Taking appropriate personnel action against such an employee, up to and including termination;
or
2) Requiring such employee to participate satisfactorily in a drug abuse assistance or rehabilitation
program approved for such purposes by a Federal, State, or Local health, Law enforcement, or
other appropriate agency:

{g) Making a good faith effort to continue to maintain a drug-free workplace through implementation

of paragraphs (a), (b), (¢}, (d), (e}, and (f)

B. The grantee shall insert in the space provided below the site(s) for the performance or work done in connection with the
specific grant:

Place of Performance (Street address, city, county, state, zip code)
West Central Indiana Economic Development District

_P.O. Box 359, 1718 Wabash Avenue

_Terre Haute, IN 47808

Check if there are workplaces on file that are not identified here.

The undersigned is authorized to make the foregoing certification and assurances and to execute this Certificate on behalf of
the grantee,

Organization Name West Central Indiana Economic Development District

ichael Losteho  Title of Executing Official _President, Board of Direetors

- Date. 5{/4:':""/&?
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Appendix 4 — Environmental Justice

ENVIRONMENTAL JUSTICE ORDER FOR THE URBAN
TRANSPORTATION PLANNING PROCESS

Per signature, this agency assures compliance with Executive Order 12898, Federal Actions to
Address Environmental Justice in Minority Populations and Low-Income Populations. February
11, 1994. This compliance will be incorporated in the 20-Year Transportation Plan update,
under separate section titled "Environmental Justice.” This compliance follows guidelines
established in the Executive Order and the President's February 11, 1994 Memorandum on
Environmental Justice. The pgoals of the Executive Order will be developed within the
framework of existing requirements, primarily the National Environmental Policy Act (NEPA),
Title VI of the Civil Rights Act of 1964, the Uniform Relocation Assistance and Real Property
Acquisition Policies Act of 1970 as amended (URA), the Safe, Accountable Flexible Efficient,
Transportation Equity Act: A Legacy for Users (SAFETEA-LU) and other DOT applicable
statutes, regulations and guidance that concern planning, social, economic, or environmental
matters, public health or welfare, and Public Participation.

Signature: M

Name: | Mervin j .\\Io}ot
Title: Executi\!;ér Director
Date: March 27, 2007
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